
 

 

 
 
City of Columbus 
Department of Human Resources 
90 West Broad Street, 3rd Floor 
Columbus, Ohio  43215 
 

CMAGE Appointment Pay Rate Worksheet

 

As of 1/31/2005 

Date Prepared:         
    
Effective Date: ________________________________________________________   
    
Department:       Division:       
    
Class Code       Class Title:       
    
EPC Number:       Position(s) Type:  FT  PT  /   R   L   S    -    Shift:  1st    2nd   3rd 
    
Employee’s Name:       
 
 
 
Please indicate below the appointment category associated with the appointment reflected on the attached PP20, and provide 
all requested information regarding the intended pay rate for the appointee. 
 
 
 

 New Hire 

 

The pay grade for this classification is _  _, with a minimum pay rate of $_    _/hour and a maximum pay rate of 
$_    _/hour.  The proposed hire rate of pay for this employee is $_    _/hour.  This hire rate of pay falls within the:   

 1st Quartile      2nd Quartile      Above Market?  (Proposed hire pay rates falling in the 2nd quartile or higher must be 
reviewed and approved by the Department of Human Resources.) 

    
 Promotion  

 

The pay grade for this new, higher classification is _  _, with a minimum pay rate of $_    _/hour and a maximum pay rate of 
$_    _/hour.  The proposed hire rate of pay for this employee is $_    _/hour.  This represents a _    _% increase in pay 
for the employee.  (Increases of less than 5% or greater than 10% must be reviewed and approved by the Department of 
Human Resources.) 

    
 Demotion 

 

The pay grade for this new, lower classification is _  _, with a minimum pay rate of $_    _/hour and a maximum pay rate of 
$_    _/hour.  The proposed hire rate of pay for this employee is $_    _/hour.  This represents a _    _% decrease in pay 
for the employee.  (Decreases of less than 5% or greater than 10% must be reviewed and approved by the Department 
of Human Resources.) 

    
 Transfer – Same or Lateral Class 

 
The employee’s previous rate of pay was $_    _/hour and, with this transfer, the new rate will be $_    _/hour, reflecting a 
_    _% increase in pay.  (Any change in pay must be reviewed and approved by the Department of Human 
Resources.) 

    
 
        

      
Authorizing Signature Date  HR Department Approval Date 

 
Effective date December 5, 2004 



 80

 
 

CMAGE/CWA PAY STRUCTURE 
Effective beginning of the pay period that includes August 24, 2005 

 
Pay Grade Entry  2nd 

Quartile 
 Market  4th Quartile  Maximum

60 30.51  34.33  38.14  41.96  45.77 
 $63,465  $71,398  $79,331  $87,277  $95,197 

59 27.24  30.65  34.05  37.46  40.86 
 $56,659  $63,742  $70,824  $77,906  $84,989 

58 24.32  27.36  30.40  33.44  36.48 
 $50,586  $56,909  $63,232  $69,555  $75,878 

57 21.72  24.44  27.15  29.87  32.58 
 $45,178  $50,825  $56,472  $62,119  $67,766 

56 19.39  21.82  24.24  26.67  29.09 
 $40,335  $45,377  $50,419  $55,474  $60,503 

55 17.30  19.47  21.63  23.80  25.96 
 $35,992  $40,491  $44,990  $49,504  $53,988 

54 15.46  17.39  19.32  21.25  23.18 
 $32,148  $36,167  $40,186  $44,204  $48,223 

53 13.80  15.53  17.25  18.98  20.70 
 $28,704  $32,292  $35,880  $39,468  $43,056 

52 12.55  14.12  15.69  17.26  18.83 
 $26,108  $29,372  $32,635  $35,899  $39,162 

51 11.41  12.84  14.26  15.69  17.11 
 $23,729  $26,707  $29,661  $32,627  $35,593 

50 10.46  11.77  13.08  14.39  15.70 
 $21,765  $24,486  $27,206  $29,927  $32,648 
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